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101 TITLE 

Sections 101 through 127 s h a l l constitute the Code of Ethics of Town of 

Morehouse and may hereinafter be referred to and known ae the "Code 

of Ethics". 

102 DECLARATION OF POLICY 

I t i s fundamental that Town government must provide f a i r , 

i m p artial, open and lawful administration of the Town To accom­

pli s h t h i s goal, i t i s necessary that the Town have qualified Town 

residents to serve as i t s elected o f f i c e r s and that a l l Town 

of f i c e r s and employees. 

102.1 Be impart i a l . Independent and responsible to the residents of the 

Town 

102.2 Observe In thei r o f f i c i a l acts, the highest e t h i c a l standards of 

government and f a i t h f u l l y discharge the duties of t h e i r offices so 

that the public s h a l l have the highest regard for the i n t e g r i t y of 

i t s government and i t s Town o f f i c e r s and employees. 

102.3 Make government decisions I n the proper channels of government and 

govern the .'Town i n an open and nonsecretive manner. 

102,/I Avoid c o n f l i c t s of i n t e r e s t i n t h e i r o f f i c i a l acts. Although the 

asE-urance of ethical conduct w i l l continue to rest primarily on the 

pcr-sonal i n t e g r i t y of the o f f i c e r s and employees themselves, on the 



commitment of elected and appointed o f f i c e r s and on the vigilance of 

their community, the establishment of the standards and guidelines 

set forth i n th i s Code of Ethics i s an additional step toward provid­

ing the highest caliber of public administration for the government 

of the 'Town of Morehouse and increased confidence i n i t s public 

o f f i c e r s . For these reasons, a Code of Ethics i s hereby established 

103 CONFLICT WITH OTHER PROVISIONS 

In the event of any c o n f l i c t between the provisions of th i s Code of 

Ethics and the provisions of the General Municipal Law of the State 

of New York, that Imposing the s t r i c t e r standard s h a l l control. In 

any case i n which i t Is unclear which i s the s t r i c t e r standard, the 

provisions of t h i s Code of Ethics s h a l l c o n t r o l . 

104 DEFINITIONS 

When used i n t h i s Code of Ethics, the following terms sh a l l have the 

meanings indicated: 

1̂ *̂ -1 AGENCY - any o f f i c e , board, body, commission, departaient or div i s i o n 

of thcTown 

10^-- APPEAR AND APPEAR BEFORE - a representational communication i n any 



form, whether personally or through another person, rel a t i n g to a 

business dealing. 

1 

101.3 BOARD QF ETHICS - the Hamilton County Board of Ethics 

l ^ ^ - ^ BUSINESS DEALING; 

104.4.1 Having or providing any contract, service or work with the Town 

104.4.2 Buying, s e l l i n g , renting, leasing or otherwise acquiring from or 

dispensing to the Town any goods, services, or property; or 

104.4.3 Applying f o r , p e t i t i o n i n g , requesting or obtaining any nonminlsterial 

approval or any grant, loan, license or other p r i v i l e g e from the 

Town 

104.5 CONFIDENTIAL INFORMATION - Information intended by the Town to be 

held in confidence and which i s not subject to disclosure pursuant to 

A r t i c l e 6 of the Public Officers Law (the Freedom of Information Law) 

or A r t i c l e 7 of the Public Officers Law (the Open Meetings Law). 

"Confidential Information" includes, but i s not li m i t e d t o , a l l infor­

mation acquired by a'Town o f f i c e r or employee in connection with sn 

ethics complaint or r e f e r r a l or the disposition thereof, except as 

set f o r t h i n A r t i c l e 119 of t h i s Code of Ethics. 

-2^-5 DISCRETIONARY ACT OR DISCRETIONARY ACTION - any action involving the 

exercise of judgment or dis c r e t i o n by a Town o f f i c e r or employee, 

cither i n d i v i d u a l l y or as a member of any agency, and includes, but 



is not limi t e d to, negotiation, approval, advice, recommendation, 

authorization or audit. 

104.7 EXECUTIVE SESSION - a meeting of the Board of Ethics not open to the 

general public. 

101.8 FAMILY MEMBER -- a spouse, c h i l d , step-child, brother, s i s t e r , parent, 

or dependent of a Morehouse Town o f f i c e r , employee, public o f f i c e r , 

or party o f f i c e r . 

104.9 MINISTERIAL ACT - an act performed i n a prescribed manner where there 

i s no exercise of judgement or discretion as to the propriety of the 

action. 

101.10 PARTICULAR MATTER - any business dealing with the Town or any 

application for such business involving a discretionary act of a 

Town o f f i c e r or employee, or any case, proceeding, determination, 

investigation, charge, accusation or arrest of any other matter i n -



volving a discretionary act of a Town o f f i c e r or employee, but does 

not include the proposal, consideration or enactment of local laws, 

ordinances, resolutions or regulations. 

10^-11 PERSON - includes associations, partnerships, firms, corporations, 

governmental or other e n t i t l e s , as well as individuals. 

10^-12 RECUSAL - to refuse to act or to dis q u a l i f y oneself from doing some 

act by reason of having an i n t e r e s t in or a prejudice i n the particu­

lar matter 

10'!-13 SPOUSE - a husband or wife of the Town o f f i c e r or employee, as well 

as a former spouse after legal separation or after dissolution of 

the i r marriage. 

10^-1^ Town - the Town of Morehouse and a l l departments and agencies 

thereof. 

104 15 Town OFFICER OR EMPLOYEE - any o f f i c e r or employee of the Town 

whether paid or unpaid. Town " o f f i c e r or employee" sh a l l not 

include: 

104.15.1 Town Justice or acting Town Justice 

104.15.2 A c i v i l defense volunteer or volunteer firemen 

105 GENERAL PROHIBITION 



105.1 Except as otherwise provided in t h i s Code of Ethics, no Town o f f i c ­

er or employee s h a l l ; 

105.1.1 Act as an attorney, agent, broker, employee, consultant or representa­

t i v e for any person in connection with any business dealing that 

person has with the Town other than seeking or obtaining a ministe­

r i a l act for such person. 

105.1.2 Take or r e f r a i n from taking any discretionary action or agree to take 

or r e f r a i n from taking any discretionary action or induce or attempt 

to induce any other '̂ ^̂ '̂  o f f i c e r or employee to take or r e f r a i n 

from taking any discretionary action on any matter before the Town 

when the Town o f f i c e r or employee knows or has reason to know that 

taking such action or refraining from taking such action w i l l f i n a n ­

c i a l l y benefit (or I f the applicant I s ) : 

105.1.2.1 Himself or Herself 

105.1.2.2 A family member 

105.1.2.3 A partnership, an unincorporated association, a sole 

proprietorship, a l i m i t e d l i a b i l i t y company, a Joint venture, a 

t r u s t , or an estate of which the Town o f f i c e r or employee (or a 

family member of the Town o f f i c e r or employee) i s a member of 

employee In which he or she (or a family member) has a p r o p r i ­

etary i n t e r e s t 



105.1.2.4 A corporation of which theTown • o f f i c e r or employee (or a fami­

l y member of the Town o f f i c e r or employee) i s an o f f i c e r or 

director of which he or she (or a family member) l e g a l l y or bene--

f i c i a l l y owns or controls more than f i v e percent (51;) of the 

outstanding stock 

105.1.2.5 A person with whom the Town o f f i c e r or employee (or his or her 

family member) has an employment, professional, business, or 

fina n c i a l relationship or 

105.1.2.6 A person from whom theTown o f f i c e r or employee (or his or her 

spouse) had received during the previous twenty-four (24) months 

a f i n a n c i a l or material benefit having an aggregate value greater 

than One Thousand Dollars ($1,000.00) 

105-1.3 Appear as attorney or counsel or represent anyone against the 

interests of the Town i n any matter i n which the Town ' ^ P̂ ^̂ y 

or complainant, except as permitted In t h i s Code of Ethics. 

105.1.4 Use any confidential information acquired i n the course of his or her 

o f f i c i a l duties to f i n a n c i a l l y b e nefit himself or herself or any 

other person and shall not (except where disclosure Is required by 

law or i s made pursuant to a New York State whistle blower statute) 

disclose (during his or her term of o f f i c e or thereafter) any such 

confidential information to any person who i s not a Town o f f i c e r or 

employee unless Guch person Is authorized to receive such 

ii'iformatiori. Howevsr, nothing herein s h a l l p r o h i b i t a Town officei-

or employee who ic or wac the subject of an ethics complcilnt or 



investigation from disclosing any information r e l a t i n g to such 

complaint. Investigation or the disposition thereof. 

105.1.5 For a period of one (1) year af t e r thc termination of his or her term 

of o f f i c e or employment with the Town , appear or practice before 

the Town except as permitted i n t h i s Code of Ethics; however, the 

bar s h a l l be permanent as to any pa r t i c u l a r matter upon which he or 

she took any action or that came before him or her during his or her 

term of o f f i c e or employment with the Town" 

105.1.5 Knowingly acquire, s o l i c i t , negotiate for or accept any i n t e r e s t , 

employment or other thing of value which would put him or her in 

v i o l a t i o n of th i s Code of Ethics. 

105.1.7 Induce or aid another Town o f f i c e r or employee to v i o l a t e any of 

the provisions of t h i s Code of Ethics. 

105.2 Except as provided i n th i s Code of Ethics, no partnership, unincorpo­

rated association, sole proprietorship, l i m i t e d l i a b i l i t y company, 

j o i n t venture, t r u s t , or estate of which the Town o f f i c e r or employ­

ee i s a member or employee or In which he or she has a proprietary 

i n t e r s t nor any corporation of which he or she i s an o f f i c e r or direc­

tor or of which he or she l e g a l l y or b e n e f i c i a l l y owns or controls 

more than fiv e percent (5%) of the outstanding stock shall appear 

before the particular Town Board or Agency i n which the Town 

o f f i c e r or employee serves or by which he or she I s employed or ap 



per:jr before any other Town / Board or Agency i f theTown o f f i c e r or 

employee has the authority to appoint any o f f i c e r , employee or member 

of the board or agency or to review, approve, audit, or authorize any 

budget, b i l l , payment or claim of the Board or Agency. 

106 GIFTS 

106.1 No Town ' o f f i c e r or employee s h a l l s o l i c i t , d i r e c t l y or i n d i r e c t l y , 

any g i f t s , or receive or accept any g i f t having the value of 

Seventy-five Dollars ($75.00) or more, whether i n the form of money, 

services, loan, t r a v e l , entertainment, h o s p i t a l i t y , thing, or 

pr-omise, or i n any other form, under circumstances in which i t could 

be reasonably inferred t t i a t the g i f t was intendent to influence him 

or her, or could reasonably be expected to influence him or her. In 

the performance of t h i s or her o f f i c i a l duties or was intended as a 

reward for any o f f i c i a l action on his or her part. 

106.2 A g i f t shall include money, services, licenses, permits, contracts, 

authorizations, loans, t r a v e l , entertainment, h o s p i t a l i t y , thing or 

any promise thereof, including any f i n a n c i a l transaction on terms not 

available to the general public, but sha l l not include a campaign 

contribution authorized by law. 

1(!G.3 Notwith'iitanding anything to the contrary, nothing In t h i s Code of 

Ethico shall be construed to p r o h i b i t a Town o f f i c e r or employee 

from receiving: 

125.2.1 Gifts from another Town o f f i c e r or cinplc-yoc Iia\/ing aggregate 



value of not more than Two Hundred F i f t y Dollars ($250.00) during 

any calendar year. 

106.3.2 Gifts accepted on behalf of the municipality and transferred to 

the municipality. 

106.3.3 Awards from charitable organizations having any value or hospital­

i t y from a charitable organization having an aggregate value of 

not more than Two Hundred F i f t y Dollars ($250.00) during any 

calendar year. 

105.3.4 Municipal services or benefits or the use of municipal f a c i l i t i e s 

that are generally available on the same terms and conditions to 

residents of the Town 

105.3.5 Hospitality provided to a Town o f f i c e r or employee by another 

governmental e n t i t y having an aggregate value of not more than 

Two Hundred F i f t y Dollars ($250,00) during any calendar year. 

10^ AVOIDING CONFLICTS OF INTEREST AND APPEARANCES OF CONFLICTS 

A Town o f f i c e r or employee s h a l l not engage in any act which i s in 

c o n f l i c t or may reasonably appear to be in c o n f l i c t with the perfor • 

mance of his or her o f f i c i a l duties. 

uXClUGIONS FROM CODE OF ETHIC 



Nothing in th i s Code of Ethics s h a l l be construed to Prohibit (or 

require disclosure or recusal of) a Town ' o f f i c e r or employee or 

prohi b i t a former Town o f f i c e r or employee (or any e n t i t y described 

in A r t i c l e 105.2 of t h i s Code of Ethics): 

103.1 From receiving a Town service or benefit or using Town f a c i l i t y 

on the same terms and conditions as i t i s available to residents of 

the Town 

103.2 From performing or seeking any m i n i s t e r i a l act on behalf of himself 

or herself or any person. 

108.3 Who i s a person l i s t e d i n A r t i c l e 11 of the Domestic Relations Law 

from accepting any g i f t for the solemlnization of a marriage by that 

Town o f f i c e r or employee, 

108.4 From timely f i l l i n g any claim, account, demand, or s u i t against the 

Town on behalf of himself or herself or his or her spouse or ch i l d , 

103.5 From seeking any discretionary action on his or her own behalf, 

103.5 From p a r t i c i p a t i n g i n or advocating any public policy position in an 

o f f i c i a l or l e g i s l a t i v e capacity. 

103.7 From performing any action s p e c i f i c a l l y authorized or required by 

loca l law, statute, r u l e , regulation or other law of the United 

eta tes, the -Ttate of Mew York or thc Town of Morehouse or other 

govci-nmontal e n t i t y having j u r i s d i c t i o n over the Town of Morehouse , 



109 AVOIDANCE OF CONTRACTS ENTERED INTO IN VIOLATION OF CODE OF ETHICS 

Any contract or agreement entered into by or with the'Town which 

resulted In or from a v i o l a t i o n of t h i s Code of Ethics shall be n u l l 

and void and unenforceable unless such contract or agreement i s r a t i 

f i e d by the Morehouse Town Board at a public meeting. 

110 TRANSACTIONAL DISCLOSURE AND RECUSAL 

110.1 A Town o f f i c e r or employee s h a l l promptly recuse himself or herself 

from acting on a matter before the Town when the Town o f f i c e r or 

employee know© or has reason to know that acting on the matter or 

f a i l i n g to act on the matter w i l l f i n a n c i a l l y benefit (or where the 

applicant i s ) any of the persons l i s t e d In A r t i c l e 105.1.2 of t h i s 

Code of Ethics. 

110.2 Whenever a Town o f f i c e r or employee Is required to recuse himself 

or herself under t h i s Code of Ethics, the Town o f f i c e r or employee 

shal l promptly f i l e with his or her Immediate supervisor, i n any, and 

with the Town Clerk a signed statement disclosing the reasons for 

such recusal or, i f a member of a board, sh a l l state such information 

upon the public record of the board at a public meeting. 



110.3 Nothing In this section s h a l l be construed to require a Town 

of f i c e r or employee to recuse himself or herself or to f i l e a 

disclosure statement in connection with any action excluded from t h i s 

Code of Ethics pursueant to A r t i c l e 108 or otherwise permitted by 

th i s Code of Ethlcs-

110.4 I f a body i s reduced below the number of votes necessary for such 

body to act by reasons of the recusal required pursuant to t h i s 

section, the recusing member of such body may apply to the Board of 

Ethics for a waiver of the recusal requirement of t h i s section. 

Although recusal may be waived, the obligation to disclose may not be 

waived by the Board of Ethics. 

I l l MAINTENANCE OF DISCLOSURE STATEMENTS 

Transactional disclosure statements f i l e d pursuant to A r t i c l e 110 of 

thi s Code of Ethics s h a l l be public records and sh a l l be indexed and 

maintained on f i l e i n an appropriate manner by theTown Clerk. 

Upon f i l i n g of a disclosure statement, the Town Clerk s h a l l prompt­

l y transmit a copy of such disclosure statement to the Board of 

Ethics, the Morehouse Town Board and the Town Attorney. thcTown 

Clerk s h a l l retain disclosure statements for the same time period 

as i c required for the retention of minutes of a public meeting, but 

for not less than seven (7) years from the date of f i l i n g . 

112 DICCLOSURE SY APPLICANTS 

112.1 for purposes of th i s section, the following terms s h a l l have thc 



meanings herein ascribed; 

112.1.1 Applicant - any person making a submission and also the owner of 

real property that may be the subject of the submission, 

112.1.2 Campaign Contribution - a contribution made d i r e c t l y to a candi­

date for Town :ilectlve o f f i c e or any committee or independent 

body (as defined in the Election Law of the State of New York) 

s o l i c i t i n g or receiving funds for the purpose of supporting the 

candidacy of the Town o f f i c e r or employee for Town o f f i c e . 

Where contributions are made to a committee or independent body 

which supports more than on© (1) candidate, the contribution 

s h a l l be considered to have been allocated equally between a l l 

the candidates, unless the entire contribution was earmarked for 

use for a particular candidate, i n which case the entire contribu­

tion shall be at t r i b u t a b l e to that candidate, or as specified by 

the contributor. For purposes of t h i s section, a loan to a candi­

date or campaign committee s h a l l be considered a "Campaign 

Contribution". 

112.1.3 Submission ~ any wr i t t e n application to the Town Planning Board 

( i f one i s hereafter established) or for a special permit, spe­

c i a l exception or change of zone or any employment application or 

any w r i t t e n bid submitted to the Town where the amount of the 

bid exceeds the statutory competitive bidding monetary threshold. 



venture, t r u s t , or estate. 

112.3.4 Has or, to the applicant's knowledge, intends to enter into an 

employment, professional, business or fin a n c i a l relationship with 

the applicant or any p r i n c i p a l of the applicant; 

112.3.5 Has received from the applicant, w i t h i n the previous twenty-four 

(24) months, a f i n a n c i a l or material benefit having an aggregate 

value greater than One Thousand Dollars ($1,000,00); or 

112.3.6 W i l l receive, pursuant to an agreement between the applicant and 

any person, a financial or material benefit i f the Town dispo 

s i t i o n of the submission i s favorable to the applicant. 

112.4 A copy of the applicant's disclosure state s h a l l be promptly f i l e d 

with the Town Clerk and maintained pursuant to A r t i c l e 111 of t h i s 

Code of Ethics. 

113 BOARD OF ETHICS 

113.1 A County board of Ethics, consisting of five (5) members, is hereby 

established, the members of which sh a l l be appointed by the Board of 

Supervisors subject to thc approval of the Board of Supervisors 

The terms of office of members of the Eo-ird of Ethics shall be fl-j 



1 o -» Any applicant who makes a submission to the Town shall dlsclos^e In 

w r i t i n g , as part of the submission: 

112.2.1 The name of any Town o f f i c e r or employee to whom the applicant 

has made one (1) or more campaign contributions t o t a l i n g Two 

Hundred F i f t y Dollars ($250.00) or more within tho previoue twen­

ty-four (24) months; and 

112.2.2 The name of any Town Officer or Employee who, to the a p p l i ­

cant's knowledge: 

112.2.2.1 Has an interest In the submission or in the applicant; and 

112.2.2.2 Also i s required to take any discretionary action on the 

submission. 

112.3 For purposes of t h i s section, a Town o f f i c e r or employee sh a l l be 

deemed to have an int e r e s t i n the submission or In thc applicant when 

theTown o f f i c e r or employee: 

112.3.1 I s the applicant; 

112.3.2 Is a family member of the applicant; 

12.3,3 Is an o f f i c e r or director of or l e g a l l y or b e n e f i c i a l l y owns or 

controls more than f i v e percent (5*̂ :) of the outstcinding ctcck of 

the corporate applicant, or i s an o f f i c e r , employee, or a person 

having an i n t e r e s t i n a partnership, limite-J l i a b i l i t y compuny, 

li m i t e d l i a b i l i t y partnership, l i m i t e d p.:irtn:j;-ship, j o i n t 



5) years and sha l l run from January 1 through December 31. On the 

effective date of th i s Code of Ethics, the terms of the members of 

the Board of Ethics as then constituted s h a l l be extended to December 

31, of the f i r s t , second, t h i r d , fourth and f i f t h years, 

respectively, from January 1, Immediately preceding the effective 

date of th i s Code of Ethics, with the member having greatest s e n i o r i ­

ty appointed for the longest term and the member having the least 

seniority appointed for the shortest term. 

113.3 The County Board of Ethics sh a l l adopt rules and regulations as to 

forms and procedures and s h a l l at a l l times maintain appropriate 

records of i t s opinions and proceedings. 

114 QUALIFICATIONS OF MEMBERS OF THE BOARD OF ETHICS 

114.1 A l l members of the Board of Ethics s h a l l be residents of the County. 

111.2 No person may serve on the Board of Ethics while holding other County 

o f f i c e or while being employed by or while receiving f i n a n c i a l compen­

sation from the County. 

114.3 A member of the Board of Ethics s h a l l not hold o f f i c e In any indepen­

dent body (as defined in the Election Law of the Sate of New York) 

nor have held o f f i c e In any Independent body during the two year 

period irrtnedlately preceding his or her appointment to the Board of 

Ettucs. 

11'"." Only persons i c^aJy, w i l l i n g L\r\c' able to perform th e i r r c s p o n c i b i l i -



t i e s on the Board of Ethics in a completely impartial and nonpartisan 

manner shall be e l i g i b l e to be appointed to thc Board of Ethics, 

l i s REMOVAL OF MEMBERS OF BOARD OF ETHICS 

115.1 A member of the Board of Ethics may be removed by the Board of Super 

visor with the consent of the Board of Supervisors after a public 

hearing at which the reaGon(s) f o r such removal shall be presented to 

the public and at which hearing the member of the Board of Ethics 

sought to be removed s h a l l have an opportunity to reply. 

115.2 Grounds for removal s h a l l be substantial neglect of duty, misconduct 

in o f f i c e , i n a b i l i t y to discharge the powers or duties of o f f i c e or 

vi o l a t i o n of t h i s Code of Ethics. 

115.3 Any action, decision or vote to remove a member of the board of Eth­

ics pursuant to t h i s section s h a l l take place at a regularly sched-

uled public meeting of the Board of Supervisors at which the Board of 

Supervisors sh a l l dlscloee such removal and the reasons therefor. 

115.1 To ensure f u l l voting strength and minimum quorum requirements,^ a new 

member s h a l l be appointed to the Board of Ethics as soon as 

practicable, but not more than f o r t y - f i v e (45) days after removal of 

a member of the Board of Ethics pursuant to th i s section or upon 

occurrence of a vacancy. 



116 ETHICS BOARD MEETING AND QUORUM REQUIREMENTS 

116.1 At the f i r s t meeting of the Board of Ethics, and annually thereafter, 

the members shall elect a chairperson from among i t s membership, A 

quorum, consisting of not fewer than three (3) members, shall be 

necessary for the Board to vote upon any matter, A concurring vote 

of a least three (3) members s h a l l be required for affirmative action 

of the Board of Ethics and to elect a Chairperson. 

116.2 The Chairperson or any three (3) members may c a l l a meeting of the 

Board of Ethics. As a minimum, the Board of Ethics, shall meet 

quarterly. 

116.3 The Board may hold as many meetings as i t deems necessary or as 

shall be called by the Chairperson or any three (3) members, provided 

that a meeting of the Board of Ethics s h a l l be held promptly after 

the f i l i n g of a complaint alleging a v i o l a t i o n of t h i s Code of Ethics 

or after r e f e r r a l by the Board of Supervisors, at which meeting such 

complaint s h a l l be considered by the board of Ethics, as well as any 

other matters before I t . 

117 POWERS AND DUTIES OF BOARD OF ETHICS 

117.1 Thc Beard of Etliics s h a l l have thc following operis and duties in 

Licidition any other powers and duties set f o r t t i i n t h i s Code of 



117.1.1 To prescribe and promote rules and regulations governing i t s own 

intern a l organization and procedures In a manner consistent with 

law and with this Code of Ethics, 

117.1.2 To conduct investigations pursuant to A r t i c l e 118 of t h i s Code of 

Ethics, 

117.1.3 To make refer r a l s and to I n s t i t u t e actions and proceedings pursu­

ant to t h i s Code of Ethics, to conduct hearings and make recommen 

dations to the Hamilton County Board of Supervisors. 

117.1.4 To grant waivers of the recusal requirements under the circum­

stances set for t h i n A r t i c l e 110,4 of t h i s Code of Ethics 

117.1.5 To render advisory opinions with respect to the inte r p r e t a t i o n or 

application of t h i s Code of Ethics upon w r i t t e n request by any 

County o f f i c e r or employee or any applicant, as defined In A r t i ­

cle 112 of t h i s Code of Ethics, as to whether his or her own 

action might v i o l a t e a provision of th i s Code of Ethics, which 

advisory opinions s h a l l be available for public inspection. I n 

rendering such advisory opinions, thc Board of Ethics shall^ omit 

a l l information i d e n t i f y i n g thc requestor and a l l nonessential 

information in order to encourage free inquir-y by o f f i c e r s and 

employees for advisory opinions. 



117.1.6 To review a l l transactional disclosure statements and, i f tho 

Board determines that a statement i s de f i c i e n t or reveals a possi 

ble or potential v i o l a t i o n of the Code of Ethics, to n o t i f y the 

person in w r i t i n g of the deficiency or possible or pote n t i a l 

v i o l a t i o n of the penality for f a i l u r e to comply with t h i s Code of 

Ethics. 

117.1.7 To make information concerlng t h i s Code of Ethics available to 

a l l Town o f f i c e r s and employees, to the public and to any per­

son who is interested in doing business with the Town 

117.1.3 To prepare an annual report and recommend changes to thie Code of 

Etiilcs, i f any. 

117.1.3 To act as may be otherwise prescribed or permitted by t h i s Code 

of Ethics or by the General Municipal Law of the Sate of New 

York, as amended. 

117.1.10 Upon request from a local municipality within the county of 

Hamilton, may render advisory opinions with respect to i t s Code 

of Ethics or the General Municipal Law of the Sate of New York 

1 1 T n The termination of a Town o f f i c e r ' s or employee's term of of­

f i c e or employment with the Town shall not a f f e c t the jurisdlc--

tion of The Board of Ethics with respect to the requirements that 

this Code of Ethics continues to impose on the former Town 

o f f i c o r or employee after the termination of his or her term of 

of f i c e or employment with the Town 



11^-3 The Town Attorney shall be u t i l i z e d by Thc Board of Ethics as 

counsel to The Board of Ethics, except he or slic shall be excused 

when he or she may or reasonably appear to have a c o n f l i c t of 

interest in the event that The Town _ Attorney, or The Board of 

Ethics determines that he or she has or may reasonably appear to 

have a c o n f l i c t of Interest, The Morehouse Town Board ^ h a l l ap­

point counsel for The Board of Ethics. 

117.4 Thc Clerk of The Board of Supervisors sh a l l act as Secretary to 

The Board of Ethics, except he or she sha l l be excused when he or 

she may reasonably appear to have a c o n f l i c t of i n t e r e s t . In the 

event that The Clerk of The Board OF Supervisors or the Board of 

Ethics Determines that he or she has or may reasonably have a 

c o n f l i c t of i n t e r e s t . The Board of Supervisors s h a l l appoint a 

Secretary for the Board of Ethics. 

11- REFERRALS/INVESTIGATIONS 

113.1 Upon receipt of a complaint alleging a v i o l a t i o n of t h i s Code of 

Ethics, sworn to upon the personal knowledge of the complainant, 

on forms prescribed by the Board of Ethics (and submitted in 

sealed form to The Board of Ethics), or upon thc written referral 

of The Morehouse Town Board or the Town Attorney, The Board of 

Ethics shall Immediately notify and provide a copy of any such 

cuo)-tT complaint or referral to the subject cf the complal;it. The 

Board of Ethics may reject any sworn complaint that clearly hcz-



no merit and may bar a complainant from submitting further sworn 

complaints where The Board of Ethics finds that the complainant 

has repeatedly abused the system. 

113.1,1 The Board of Et!-\ics s h a l l review the complaint alleging v i o l a ­

tions of t h i s Code of Ethics i f the Board of Ethics suspects the 

alleged allegations to be of a criminal nature. The Board of 

Ethics s h a l l immediately refer the matter to the Hamilton County 

D i s t r i c t Attorney's o f f i c e a t any time during i t s investigation. 

The Board of Ethics shall proceed with i t s investigation under 

Section 118.2 on any matter not referred to The Hamilton County 

D i s t r i c t Attorney's Office, or i f The D i s t r i c t Attorney's Office 

determines such conduct is not criminal i n nature. 

-1 1 O "> The Board of Ethics s h a l l have the power and duty to conduct any 

investigation necessary to carry out the provisions of th i s Code 

of Ethics, subject to the requirements of due process of law. In 

conducting any such i n v e s t i g a t i o n . The Board of Ethics may admin -

i s t e r oaths or affirmations, subpoena witnesses, compel the i r 

attendance and require the production of books and records which 

i t may deem relevant and material. Such Investigation shal.1 be 

conducted by Thc Board of Ethics in executive session. 

No person who Is thc subject of an investigation s h a l l be re­

quired to t e s t i f y before The Board of Ethics. 

Tho subject cf tho ir r / c c t i g a t i o n has a r i g h t to appear before Th-. 

!?:;-i-d c'̂  Ethicc ./Ith counsel cf hio ohcicc i n Exccutr/o Coc-cicn 
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to ciuGstlon witnesses or challenge documentary evidence that may 

be considered by The Board of Ethics. Thc Morehouse Town Board 

shall pay reasonable attorney's fees and l i t i g a t i o n expenses for 

ouch counsel pursuant 

Public Officers 

Law Section IB. Nothing in t h i s section shall authorize The 

to pay for pr i v a t e , legal counsel I f the mat­

ter i s referred to the D i s t r i c t Attorney's Office, and that of--

fic e i n s t i t u t e s criminal action against thc subjoct of the 

investigation. 

Nothing herein shall be constr-ued to permit Thc Board of Ethics 

to conduct an investigation of I t s e l f or any of i t s members. 

Should The Board of Ethics receive a sworn complaint alleging 

that The Board of Ethics or any of i t s members has violated any 

provisions of this Code of Ethics or any other law, i t s h a l l 

promptly transmit a copy of the complaint to The Morehouse Town Board 

and to The Town Attorney, who shall investigate the com 

p l a i n t and take appropriate remedial action should the results of 

their investigation so warrant. Any member of The Board of 

Ethics who i s investigated i s e n t i t l e d to the same protections 

afforded to a l l subjects pursuant to th i s Code of Ethics, 

Tho Board of Ethics shall ad'/isc The Morehouse Town Board i-u., 

disposition of c'/ery sworn complaint or r e f e n a l t l i a t i t rccci'/cc 

and of every related Investigation that i t conducts and sha l l oct 

f::rth I t s related findings, opinions and rocomrrtondationc in 



1 ̂ . f" 

w r i t i n g , provided, however that the complainant's name and a l l 

i d e n t i f y i n g and nonessential information shall be deleted from 

a l l such documents. 

The Board of Ethics shall promptly transmit copies of I t s 

findings, opinions and recommendations to the subject of the 

investigation and sha l l provide copies to the complainant after 

deleting a l l nonessential personal information about the subject 

of the complaint and i d e n t i f y i n g the subject of the complaint by 

case number only. 

113.7 A l l meetings or proceedings of The Board of Ethics concerning an 

alleged e t h i c a l v i o l a t i o n by a Town Officer or Employee shall 

be held in Executive Session, except upon the request of the 

subject Officer or Employee. 

11^ PUBLIC INSPECTION OF RECORDS, 

THE FOLLOWING RECORDS SHALL BE AVAILABLE FOR PUBLIC INSPECTION: 

119.1 Transactional disclosure statements 

119.2 Applicant Disclosure statements 

11'?.3 Rules and regulations of The Board of Ethics 

f i n a l dlspo'^^itlons of Thc Board of Ethlco that f i n d an Offico 

Eir:plcycc to ha~v'e -riolatcd provisions of T!iO Code of Cthlcc. 

-ic;viC ,jnd I d c n t i f y i t i y Irifcrmatlrn aiid r i l l other 



rlones•:^e^tial personal Informcatlon shall bo deleted. 

119.': Waivers granted pursuant to A r t i c l e 117.1.4 of This Code of 

Ethics, 

119.6 Advisory opinions Issued (and redacted) pursuant to A r t i c l e 

117.1.5 of This Code of Ethics, 

119.7 Educational materials and annual reports. 

1"0 REFERRED TO MoftAhouse Town Board 

1-0-1 The Board of Ethics, after completing i t s investigation, and 

afte r making a determination t h a t there has been a v i o l a t i o n of 

This Code of Ethics, s h a l l Irrmediately transmit in w r i t i n g a copy 

of i t s findings to Town Supervisor t o ­

gether with The Board of Ethics' recommendations as to the appro­

priate administrative remedies which shall include warnings, 

reprimands, suspension, or removal from o f f i c e or employment. 

The Morehouse Town Board s h a l l , upon the request of the subject 

of the investigation and the adverse report, review the entire 

record. The Morehouse Town Board shall have the r i g h t to conduct 

further investigations, to refer the matter back to The Board of 

Ethics for further inquiry, to accept thc flr.dings of The Beard 

of Ethics in whole or i n par t , and to m.al'cc i t s own determinaticnc 

cc tc thc .:;ppropriatGncss cf any of thc adminictratlvc remcdicc 



this d i s t r i b u t i o n shall receive a copy of This Code of Ethics 

before entering upon his or her duticc and '-.hall cigt^ a statement 

that he or she has received the same within s i x t y (60) days after 

the effective date of This Code of Ethics, The Town Clerk s h a l l 

obtain a similar signed statement from every Town o f f i c e r and 

every Town Employee whose o f f i c e or employment predates This 

Code of Ethics, 

125 SE'/ERABILITY 

Should any section, clause or requirement of This Codeof Ethics 

be found by a court of competent j u r i s d i c t i o n to be unenforceable 

oi- unlawful or i n v a l i d , that section, clause or requirement sh a l l 

be severed from This Code of Ethics and the remainder s h a l l con­

tinue in f u l l force and e f f e c t . 

—'JNCON3TITUTI0NALITY OR ILLEGALITY. 

I f any clause, sentence, paragraph, word, section or part of t h i s 

chapter shall be adjudged by any court of competent j u r i s d i c t i o n 

to be unconstitutional, i l l e g a l , or i n v a l i d , such judgment s h a l l 

not a f f e c t , impair or invalidate the remainder thereof, but sha l l 

be confined in I t s operation to thie clause, sentence, paragraph, 

word, section or part thereof d i r e c t l y involved In the controver 

cy In which such judgment s h a l l 'r,ave 'jcen r-jndcred. 



thie d i s t r i b u t i o n s h a l l receive a copy of This Code of Ethics 

before entering upon his or her duties and shall sign a statement 

that he or she has received the same wi t h i n s i x t y (60) days after 

thc effective date of This Code of Ethics, The Town Clerk s h a l l 

obtain a similar signed statement from every Town o f f i c e r and 

every Town Employee whose o f f i c e or employment predates This 

Code of Ethics. 

SE'v'ERABILITY 

3^lould any section, clause or requirement of This Code,of Ethics 

bo found by a court of competent jurisdiction to be unenforceable 

or unlawful or Invalid, that section, clause or requirement shall 

be severed from This Code of Ethics and the remainder shall con--

tinue in f u l l force and effect. 

1-5 'JNC0N3TITUTI0NALITY OR ILLEGALITY. 

I f any clause, sentence, paragraph, word, section or part of t h i s 

chapter shall be adjudged by any court of competent j u r i s d i c t i o n 

to be unconstitutional, i l l e g a l , or i n v a l i d , such judgment sh a l l 

not a f f e c t , impair or invalidate the remainder thereof, but s h a l l 

be confined in i t s operation to the clause, sentence, paragraph, 

word, section or part thereof d i r e c t l y in^'olved in the controver 

:y in which cuch judgment c h a l l have been r-ndcrcd. 



The existing Code of Ethics of TheTown Of Morehouse 1^ t'̂ '̂-eby 

repealed; however, nothing herein shall impair the v a l i d i t y of 

any action ta!';en or to be taken pursuant to such existing Code of 

Ethics with respect to any v i o l a t i o n occurring before the effec­

t i v e date of this chapter. 

123ErFECTIVE DATE. 

This Local Law sha l l take ef f e c t immediately upon i t being f i l e d 

in The Secretary of State's Office as provided in Section 27 of 

The Municipal Home Rule Law. 


